MPABUITHUK
3A OPFAHU3ALIUMATA
N BEAHOCTTA
HA HAZI30PHUA CbBET
HA HALMOHAJNTHUA UHCTUTYT
3A MOMUWPEHVE U APBUTPAX

Yn. 1. To3n npaBuHKK ypexkha opra-
HM3auuATa 1 JelHocTTa Ha HaasopHusa
CbBeT Ha HauumoHanHua NHCTUTYT 3a no-
MUpeHre 1 apburTpax.

Yn. 2. Haa30pHMAT CbBET € PbKOBO-
JeH opraH Ha HauuoHanHuA MHCTUTYT
3a nomupeHne n apburTpax, KONTo nna-
HWpa, OpraHM3vpa, PbKOBOAW U KOH-
Tponvpa [HenHOCTTa MO pasrnexaaHe
Ha KONEeKTUBHU TPYL#OBK CMOPOBE, Upe3
noMrpeHune, NocpesHNYecTBo n apbu-
Tpax.

Yn. 3. Haa30pHMAT CbBET:

1. Nnpuema n M3MeHA NPaBUIHMK 3a
opraHu3aumaATa u JenHoCcTTa cu;

2. nprYiemMa 1 KOHTpOnupa U3nbiHe-
HMeTO Ha Nporpamu no:

a) obyueHune nnoAroToBKa Ha nocpea-
HULUW / noMmupuTenn / n apouTpu;

6) nonynapu3snpaHe 1 pa3BuTne gen-
HOCTTa Ha MHCTUTYTa;

3. 0fo6pABa NPOEKT Ha roguLleH 6to-
[PKET 1 OTYET 3a U3MbIHEHNETO MY;

4. npviema NpaBsma 3a OCbLyecTBABa-
He nocpeaHNYeCcTBO/MOMUpPEHNeTO/ 1
apbuTpaxa;

5. npyema Kputepuu 3a nogbop Ha
nocpegHnUn 1 apouTpu;

6. yTBbpXK[aBa CNMCbLUMTE Ha nocpe-
AHULUTE 1 apbuTpurTe No NpepsioxKeHne
Ha MUHUCTbPA Ha Tpyda M coumanHaTta
NnonuTMKa, opraHn3aummTe Ha paboTHu-
LuTe 1 CNY>KUTENUTE U Ha opraHu3aumnm-
Te Ha paboTogartenute;

7. Npriema roguvweH JoOKNnag Ha au-
peKkTopa 3a feHoCcTTa Ha HaunoHanHua
WHCTUTYT 3a MOMUpPEHNEe 1 aponTpax;

8. Npuema nepuoanyHM OTYeTM 3a
JEeNHOCTTa No pasrnexaaHe Ha Konek-
TUBHW TPYLOBU CNOPOBE;
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REGULATIONS
FORTHE ORGANIZATION
AND ACTIVITIES
OF THE SUPERVISORY BOARD
OF THE NATIONAL INSTITUTE
FOR CONCILIATION
AND ARBITRATION

Art. 1. These rules shall regulate the
organization and activities of the Super-
visory Board of the National Institute for
Conciliation and Arbitration.

Art. 2. The Supervisory Board is the
governing body of the National Insti-
tute for Conciliation and Arbitration,
which shall plan, organize, manage and
control processing activities of collec-
tive labour disputes through concilia-
tion, mediation and arbitration.

Art. 3. The Supervisory Board shall:

1. adopt and amend rules for its or-
ganization and activities;

2. adopt and monitor the implemen-
tation of the programmes for:

a) education and training of media-
tors / conciliators / arbitrators and;

b) promotion and development of
the Institute activities;

3. approve a draft budget and report
on its implementation;

4. adopt rules for implementation of
mediation / conciliation / arbitration;

5. adopt criteria for the selection of
mediators and arbitrators;

6. approve the lists of mediators and
arbitrators proposed by the Minister of
Labour and Social Policy, by workers’
and employees’ organizations as well as
by employers’ organizations;

7. adopt the annual activity report of
the Director of the National Institute for
Conciliation and Arbitration;

8. adopt regular reports on the
processing activities of collective labour
disputes;



9. JaBa MHeHMe Ha MUHUCTbpa Ha
TpyZda 1 couuranHata nosmMTrka no npo-
ekTa 3a [lpaBUnHMK 3a JeMHOCTTa Ha
HauuoHanHua MHCTUTYT 3a NnomMupeHue
napbuTpax.

Yn. 4. (1) Hag30pHMAT CbBeET Ce CbC-
TOW OT MO fiBama NpeACcTaBUTENN Ha Obp-
»aBaTa, Ha NpeACTaBUTENHUTE OpraHu-
3aL1K Ha paboTHULUTE 1 CRYXUTeNnTe 1
Ha paboTopaTtenure.

(2) MpepcTaBuTENNTE Ha OpraHM3a-
uMnTe Ha paboTHULMTE U CiyXuUTenute
1 Ha paboTopaTenuTe ce onpenenat ot
HaLMOHanHWTE UM PbKOBOAHW OpraHu,
a npepcTaBMTeNnTe Ha gbprkaBaTa — OT
MUHUCTBPA Ha Tpyda 1 coumanHaTta no-
nnTnKa.

Yn. 5. (1) Hap3opHUAT cbBeT nsbunpa
n3Mexnay uneHoBeTe Cv npefcenaTen Ha
poTauMOHeH NPUHLMMN C MaHAaT efHa ro-
AVHa.

(2) 3a cpoka Ha maHZaTa Ha npegce-
patena, Hap3opHuAT cbBeT n3burpa fBa-
Ma 3aMeCTHUK-NpeacefaTeny — no eguH
OT BCAKa OT ApYyruTe fBe CTPaHu.

(3) 3amecTHUMK-NpencenaTenuTe nNog-
nomarat AerHOCTTa Ha Npeacefartens, a
B CJZly4aun Ha OTCbCTBME ro 3amecTBart no
N3PUYHO MbJIHOMOLLME.

Yn. 6. Npencepatenar:

1. pbkoBogun genHoctta Ha HC n ro
npeacTaBnABga;

2. CBMKBa 1 PbKOBOAW 3acefdaHuATa
Ha HC.

Yn. 7. HapsopHmAT cbBeT opra-
HM3Mpa AeNHOCTTa CM Bb3 OCHOBA Ha
nprveT OT Hero roguieH /wectmece-
yeH/ nnaH.

Yn. 8. (1) Hag3opHMAT CbBeET NPOBEXK-
[a pefoBHU N U3BbHPEAHM 3acefaHus.

(2) PegoBHMWTE 3acefaHUA ce NPOBEX-
JaT Bb3 OCHOBA Ha NJjlaHa No npeaxog-
HUA YneH.

(3) 3BbHpepHWTE 3acefaHuA ce npo-
BeX/AaT NpU Bb3HUKHaNa Heobxoammocr,
KaTo uneHoBseTe Ha CbBeTa ce yBefoMA-
BaT He MO-KbCHO OT 3 AHW NPean AeHA Ha
3acefjlaHneTo.
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9. provide an opinion to the Minister
of Labour and Social Policy on the draft
Rules of the activity of the National In-
stitute for Conciliation and Arbitration.

Art. 4. (1) The members of the Su-
pervisory Board shall come from the
following bodies - 2 representatives for
each of them - the state, the workers’
and employees’ organizations, and the
employers’ organizations.

(2) The representatives of the work-
ers’and employees’ and of the employ-
ers’ organizations shall be appointed
by their national managing bodies and
the representatives of the state shall be
nominated by the Minister of Labour
and Social Policy.

Art. 5. (1) The Supervisory Board
shall elect a chairperson from among
its members, in rotation, for a period of
one year.

(2) For the duration of the Chairper-
son’s term of office, the Supervisory
Board shall elect two Vice-Chairpersons
- one from each of the other two parties.

(3) The Vice-Chairpersons shall assist
the Chairperson’s activities and in case
of his/ her absence they shall be em-
powered to replace him/ her.

Art. 6. The Chairperson shall:

1. manage the activities of the Su-
pervisory Board and represent it;

2. convene and chair the meetings of
the Supervisory Board.

Art. 7. The Supervisory Board shall
organize its activities on the basis of an
annual or a six months’plan adopted by
the Board.

Art. 8. (1) The Supervisory Board
shall hold regular and special meetings.

(2) Regular meetings shall be held on
the basis of the plan under the previous
article.

(3) Extraordinary meetings shall be
held when necessary, as members of
the Board shall be notified not later
than 3 days before the meeting.



(4) OHeBHMAT pel Ha 3acefaHuATa ce
npegnara ot Npeacefatensa Wan OT He-
rOB 3aMeCTHMK, KOrato TOW PbKOBOAM
3acefjlaHneTo.

(5) MaTepmanute 3a 3acefaHuATa Ha
HC ce nsnpalyat Ha uneHoBeTe My He Mo-
KbCHO OT 3 AHW npean JataTta Ha npo-
BEXK[aHETO Ha 3aceaHNeTo.

Yn. 9. Hag3opHuAT cbBeT mMoXe Aa
Cce CBMKBa Ha 3acedaHuA M MO MCKaHe
Ha MpeAcTaBUTENN Ha BCAKA OT TpuTe
CTPaHW, y4acTBalyu B HEro, KOMTO B Te3u
cnyyau npegnarat v AHEBHUA peq Ha 3a-
ceflaHneTo.

Yn. 10. (1) 3acemaHuAata Ha HC ce
npoBexJaTt, CaMO ako Ha TAX MPUCHCT-
BaT eHa BTOpPa OT UNleHOBeTe My, MeXAy
KOWTO npefAcTaBuUTeNn Ha BCAKa eiHa OT
CTpaHuTe.

(2) Bcekn uneH Ha Hap3opHuA cbeet
MOXKe [a YMbJIHOMOLM ApYrna npeacra-
BMTeS Ha CbliaTa OpraHmn3aumsa unm cboT-
BETHO ApYruA npeAcTaBUTeN Ha AbpxKaBa-
Ta, a ro 3amecTBa 3a yyacTue B OTAENHO
3acefiaHve 1 Aa rnacysa BMecTo Hero.

(3) 3acepaHuATa ce OTKPUBAT U PbKO-
BOAAT oT Npepfcenatena Ha HC, a B Hero-
BO OTCbCTBUE OT YMbIHOMOLLEH OT HEro
3aMecTHUK-NpeAceaaTen.

Yn. 11. (1) 3a BcAKO 3acepaHue ce
BOAM NPOTOKOJ, B KOWTO ce oTpasAsaT
nposefeHnTe 06CHKAAHMA MO pasrie-
JaHVTe BbNPOCK 1 B3ETUTE peLLeHMs.

(2) MpoToKON®BT C pelleHnsaTa U 0co-
6eHNTe MHeHUA ce NoANMCBa OT BCUYKK
NPUCHCTBaNM Ha 3aceflaHNeTo UNeHOoBe,
KOWUTO nonyyaBaT Npenucy oT Hero.

(3) No obcbxaaHUTE Ha 3acefaHue-
TO Bbnpocyu, yneHosete Ha HC mn3pasa-
BaT CBOMTe CTaHOBWLLA, KOUTO MoraT fa
NpeAcTaBAT U MUCMEHO.

(4) Hap30pHMAT CbBeT npuema pe-
WeHnATa CU C egnHOZYLINe KaTo BCAKA
eflHa OT CTpaHUTe MMa NpaBo Ha efuH
rnac.

(5) ThacbT Ha BCAKa OT CTpaHuUTe ce
onpegensa c 06MKHOBEHO MHO3MHCTBO Ha
NPUCHCTBALLUTE OT HeA NpefCcTaBUTENN.
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(4) The agenda for the meetings shall
be proposed by the Chairperson or the
deputy, when the latter is chairing the
meeting.

(5) The materials for the meetings of
the Supervisory Board shall be sent to
the members not later than 3 days prior
to the meeting.

Art. 9. The Supervisory Board may
be convened at the request of repre-
sentatives of each of the three parties
involved, in which case they should pro-
pose the agenda for the meeting.

Art. 10. (1) The meetings of the Su-
pervisory Board shall be held when
at least one half of the members are
present, among which representatives
of each of the parties.

(2) Each member of the Supervisory
Board may authorize the other member
of the same organization or respective-
ly the other representative of the State
as his/ her substitute for participation in
one meeting and vote in his/ her stead.

(3) The meetings shall be opened
and chaired by the Chairperson of the
Supervisory Board and in case of his/
her absence - a Vice-Chairperson em-
powered by him/ her.

Art. 11. (1) A record of each meeting
shall be kept concerning discussions
and decisions.

(2) The record of the decisions and
reserved opinions shall be signed by all
attending members, who shall receive a
copy thereof.

(3) The members of the Supervisory
Board shall express their opinions on
theissues discussed during the meeting
and may also present them in writing.

(4) The Supervisory Board shall adopt
its decisions unanimously as each one
of the parties shall have the right to one
vote.

(5) The vote of each Party shall be de-
termined by simple majority of attend-
ing representatives.



(6) Mpwn rnacyBaHe, AUPEKTOPBT Ha
HauuoHanHua MHCTUTYT 3a NnomMupeHue
n apbuTpax ce cunTa 3a npeacraBuTen
Ha AbpkaBarTa.

3AKJTIOMUTEJTHU PASNOPEABU

§1. MNpaBUNHNKDBT Ce Npuema Ha oc-
HoBaHwue un. 4a, an. 7, 7. 1 oT 3aKoHa 3a

ypexxaHe Ha KONeKTUBHUTE TPYA0BU
criopose.

§2. MMpaBMNHUKBT € NpueT Ha 3acefa-
Hve Ha Haa30pHMA CbBeT Ha

HaunoHanHma NHCTUTYT 3a noMmmpe-
Hue n apbuTpaxk Ha 28.05.2002 .

§ 3. MNpaBUAHNKDBT BAM3a B cuna ot
28.05.2002 .
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(6) Within the voting procedure, the
Director of the National Institute for Con-
ciliation and Arbitration shall be consid-
ered as representative of the state.

CONCLUDING PROVISIONS

§ 1.These Regulations shall be drawn
up pursuant to Art. 4a, par. 7, item 1 of
the Collective Labour Disputes Settle-
ment Act.

§ 2. These Regulations were adopted
at a meeting of the Supervisory Board
of the National Institute for Conciliation
and Arbitration on 28.05.2002.

§ 3. Regulations shall enter into force
on 28.05.2002.



